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FY17 POH Q104 Attachment - FY18 OSSE Performance Plan

Career Support the development and implementation of a career

Pathway pathways system as required by WIOA to improve

Development = outcomes for adult learners and disconnected youth.
Implement integrated adult and career education models
through new AFE grant requirements and supported by the
citywide adult literacy community of practice.

Adult Provide enrollment data for adult-serving LEAs and OSSE
Learners Adult & Family Education (AFE) sub-grantees to
Transportation WMATA/DDOT to support their implementation of the Adult
Subsidy Learners Transportation Subsidy program.

TOT

09-30-2018 Add 0 Needs
Initiative Update
Update
09-30-2018 Add 0 Needs
Initiative Update
Update
0

Provide oversight and support to LEAs with implementation of the Individuals with Disabilities Education

Act (1 Strategic Initiative)

Supporting Implement a new system of LEA secondary transition
students with  monitoring which reasonably measures compliance with
disabilities requirements, incorporates secondary ST monitoring into
with nonpublic monitoring protocol for 2017-2018, and monitor
transitions performance through monthly cross-functional secondary
from high transition (ST) data and practice reviews.

school

TOT

09-30-2018 Add 0 Needs
Initiative Update
Update
0

Provide professional development to educators on a variety of topics

ESSA Funding Ensure that LEAs and other subgrantees are supported

& Support with effective implementation of ESSA requirements in the
2017-2018 SY. Issue key ESSA guidance related to
transfer and consolidation of funds to LEAs and provide
foundational training and individualized technical
assistance on an as-needed basis, including a focus on key
supports identified in the new ESSA accountability system.

TOT

(1 Strategic Initiative)

09-30-2018 Add 0 Needs
Initiative Update
Update
0

Recruitment, Professional Development, Progressive Discipline, Compliance, and Leave and Payroll for OSSE

and OSSE DOT employees (1 Strategic Initiative)

Strengthen Strengthen OSSE’s pipeline of talent and reduce the

Recruitment agency’s vacancy rate by rolling out a recruitment tracking
system, with success metrics and recruitment training for
managers and targeting a 15 person candidate pipeline for
all common vacancy types.

09-30-2018 Add 0 Needs
Initiative Update
Update
0

TOT

Support accountability and continuous improvement across the District's education landscape (1 Strategic
Initiative)

Accountability Develop the accountability report card and website with

System & strong community engagement in the process so that

School Report these tools become the go-to resource for families to

Card inform their decision-making about school options starting

in the SY18-19 lottery. Oversee a smooth and effective
transition to a new accountability system for all public
schools beginning in fall 2018.

TOT
TOT
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